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COMNSULT SERWVICES

SAFEGUARDING CHILDREN AND ADULTS AT RISK POLICY

' Introduction
S ate g uardaing G5 everyonme s respoonsibility been  Conmsult Services Ltd scknowledges the auty to
safeguard an¢ proomote the welfsre of cnildren aand adults at risk snd is coom o mitted to ensuring
safe g uarding practice that reflects statutory respoonsibilities, governm e nt guidasnce and coomoplies with
best practice reauire moents. ALl children and ad ults, regacrdiess of age, disability, gender, racial heritage,
feligious boelief, sexuoal orientation or identity, have the right to equal protection froom all types of harom
o abouse
Tohis policy s opiies to sl imternal staff and candidates and will be w idely proomoted and be moaondatory
or everyomne involved in D e e n Cons ult Services Ltod Failure to co m ply with this policy and the com p oa ny’'s
safeguarding  procedures moay result in  disciplinary action boeing taken, including ter mination of
e mopiloy moent and/or contract
Al camdidates placed by D oeen Coomsult Services Ltd are expected to faomilisrise the moselves with
framge moeomts for sateguarding children snd adults st risk in the organisation wohoere they are placea
nd to nmave a clear understanding regarding abuse and neglect in all for msi incluaing hoow to identify,
espon g and rep ot
Woere at been Comsult Services Ltd we expect all staff, and canaidates to follow snd proomote good
factice in safeguarding. In order to do so, they shoulid
° Roead, wunderstand, accept ana act ia sccoraance with this policy
° B e vigilant and follow professional codes of conduct to moaintaln professional bouondaries and
Safe working practices
° Roe port any concerns or disclosures related to the protection and safety of children and aduits
s sk
° U@ ertake moan @ atory safeouacrding and €nild protection training and 3 owoareness sessions wohoere
P o videa
° Woelh e @ ucate learners/service wsers in place m e nts regardaing moatters of keeping safe, incluaing
acting as 2 sood role mood el
R pelicy sho uwid be read im coomjuonction with our other relevant safesuarding po licies, such s
L4 H e alth a n d s af ety Policy
L4 Allegations P oolicy
L4 €C o m plaints Policy
L4 C o d e of Coondu ct
° Sater Recruitmoe nt
° Wohistlebio wing poolicy
R palicy alisons with AP S Co safeguarding standards sond Coomopliance + reguirem ents
b e finition s
MUl d: hccerains te the Chlldren Act 1585, s cnilal is aayene wohno has net yet rescned tnerr 1sth
frthaay . The fact that s child has reached 16 years of age., is living independoentiy or s in furthoer
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https://www.gov.uk/government/publications/what-to-do-if-youre-worried-a-child-is-being-abused--2
https://www.gov.uk/government/publications/what-to-do-if-youre-worried-a-child-is-being-abused--2
https://www.gov.uk/government/publications/adult-safeguarding-statement-of-government-policy

D EEN

tm e nt to s afeguardinog

fgned to meet the above principles by ensuring that

ns wult Services Ltd has robust safer recruitment processes that ensures that those who
n to be a risk to children or adults ¢o not gain access to them; those whose actions

that they are a risk to children/adults are detected at the eariiest stage and prevented
tinuing to work with children /adults; and that those who intend to do har m are
@ at every possible stage from entering the workforce

©an didates unaderstand their roles and resoponsibilities in resopect of safeguarding and
@ed with apoproopriate learning opportunities to recoognise, identify and respond to signs
neglect and other safeguarding concerns relating to children 2and adults at risk

an open and traansparent culture which enables staff and candidates to raise concerns

hildren/adults at risk, those that work with children/adults at risk, and processes within

nsult Services Ltd

imple as possible for an individual to report concerns about har m or risk and clear
es are im plemented where safeguarding and child/adult protection issues arise Wohoeroe
are reported Deen Coonsult Services Ltd¢ will ensure that individuals are supoported

nsult Services Ltd has robust policies and procedures in place, which are reviewed and
at least every 12 m oo onths

nsult Services Ltd stays up to date with developments on safeguarding best practice,
anq auditing safeguarding s ctivities anonouoally ana addressing a0y are as for

moe nt

As ult Services Ltd will report any concerns regarding aany individual, or any potential

@ing situation that it beco mes aware of as soon as practicable to the apoproopriate
and will co-operate in any ongoing Investigations or assess ments

ns ult S ervices Ltd will work in partnership with other services (including local authority
and adult social care) to ensure that those who are identified as being at risk of abuse

ected o ur moulti-agency safeguarding approach reflects the principles set out in
Together to Safeguard Children 2026

nsult Serwvices Ltd will ensure that staff has access to all relevant training that meets
mation al safeguarding reaquirements

tial, detailed and accurate records of all safeguarding concerns are maintained and

stored

th e D esignated S afeguacrding Lead

afeguarding Lead (DSL) is a senior me mber of staff of Deen Consult Services Ltd with

o wledge, exoperience, and training to take the lead responsibility for safeguarding and
imt of contact for anyone in the business who is concerned about a child

S L includes

that all relevant staff and candidates have recelved at induction safeguarding and

tection training (including online safety Wwohlch, amoangst other things, includes an

nding of the exopectations, apoplicable roles and responsibilities in relation to filtering



and  mooonitoring) speropriate to their role and continue receiving training to ensoble tone
G evelop moent of skills and 9o o d practice wohoen woorking with children/adults at risk

° R e ceiving a n d respon ding appropriately t o all reports o f safegwuvuarding iss u es or a b u s e w hich
are raised by staff moe mboers, portaer agencies or candidates

o Ens uring that confidential, detailed a n d a ccourate records ar e kept of any €concerns, reports or
feferrals related to caondidates or children /o dults st risk thoat thoey work with

o Liaising woitoh D e sigmn ated s afeg uarding Leads in pPartnoer or g anisations

o A cting as a s o0 urce of s wupport, advice a n d ex pertise for staff and can didates Wit h c o nocoer ns a n d
liaising with other agencies and professionals

° S W p porting staff and candidates involved in safeguarding incidents and assisting them in
challenging o reporting poor or uwonsafe practice

° Roeferring any allegations of abuse or safeguarding concerns to the relevant cnilaren or aduit
e cial care and If relevaoat, the police and/or the Local Authority's D esignated O fficer (LAD O,
In erder to aa thmis, thne DsSL  will need to conszult tne Local Safeguardaing Partnersnip
Arramoge moe nts/Local safteguarding Adult Bosrd for the scres in which the organization iz locatea
Further details on referral ro utes are located in W or king T o g ether to s afeguard Children (20 26),
C are a n d S upport Statutor.y G uidance 202 2, and in Keeping C hildren s afe in Ed ucation (20 25)

°
R e porting con coerons t o thoe Disclos ure an d B arring S ervice (DB S ), this moa y b e w hoer e a stoa ff
moe m b oer or candidate has been dis missed or left, whoere serious concerns have been raised
ab o ut  their condauct or behaviouwr, an¢ the coom poany believes  thoey pos e s risk to
Cmil@renvulnerabie sdauits. The DS L will coompilete the necessary referral docu ments to the DB S
an@ liaise withn the m thercafter if they have any further questions regarding the staff moe m b oer
o canmdidaate

° K e e ping s e nior m a n age m e nnt apopraised o f a ny s afegwuarding incidents and their outco me

° Liaising with th e Co m p any’ s Co m plianc.e 0 fficer a n d s enior m a n agemm e nt regarding training a n d
kil developmo e nt program moes avoailabie to staff and candidates

L4 P oolicy develop mennt (or o verseeing this, including en s uring that all policies ar e up dated a s a n d
Wohmem needed ., but in o anmy event on s annual boasis

R e cruit moent ana Selection Poroocoess

en Comsult Serwvices Lt is also coom mitted to protecting children aond adults at risk throuogh a4 carefou

Cruitmoent and selection process (Safer Recruitmoent), a W histieblo wing Policy and guidance oon

prebpriste benaviour (Code of Coonduct). Thoese policies should be read slongside this policy

en Comsult Services Ltd's rigorous procedures, following ASPCos Coomoplisnce s process ensures thoa

Y cen@idste found to mave s history of unoscceptable conduct or practice, will not be plaocead

fecruitmoent decisions acre moade in line with DB S filtering rules and the Roehoabilitation of 0 ffender
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https://www.gov.uk/guidance/making-barring-referrals-to-the-dbs

€ o f relewv oa onct le gislation and o uidance gowverning this po licy

Legislation/ Regulation/ guidance Web Address

Keeping Children Safe in Education https://www.gov.uk/government/publications/keeping-children-safe-in-education-
2

Children Act 1989 http://www.legislation.gov.uk/ukpga/1989/41/contents

Care Act 2014 https://www.legislation.gov.uk/ukpga/2014/23/contents

The Children Act 2004 https://www.legislation.gov.uk/ukpga/2004/31/contents

Disqualification under the Childcare https://www.gov.uk/government/publications/disqualification-under-the-

Act 2006 childcare-act-2006/disqualification-under-the-childcare-act-2006

Rehabilitation of Offenders Act 1974 https://www.legislation.gov.uk/ukpga/1974/53

Counter Terrorism and Security Act https://www.legislation.gov.uk/ukpga/2015/6/contents

2015 (including the 'Prevent Duty')

Modern Slavery Act 2015 https://www.legislation.gov.uk/ukpga/2015/30/contents

Human Rights Act 1998 https://www.legislation.gov.uk/ukpga/1998/42/contents

Female Genital Mutilation Act 2003 https://www.legislation.gov.uk/ukpga/2003/31/contents

Safeguarding Vulnerable Groups Act https://www.legislation.gov.uk/ukpga/2006/47/contents

2006

United Nations Convention on the https://www.unicef.org.uk/wp-content/uploads/2016/08/unicef-convention-

Rights of the Child (UNCRC) 1989 rights-child-uncrc.pdf

(Ratified by the UK in 1992)

Working Together to Safeguard https://assets.publishing.service.gov.uk/media/65cb4349a7ded0000c79e4el/Wor

Children 2026 (HM Government) king together to safeguard children 2026 - statutory guidance.pdf

The Prevent Duty guidance: England https://www.gov.uk/government/publications/prevent-duty-guidance

and Wales (Home Office).

Care and Support Statutory guidance https://www.gov.uk/government/publications/care-act-statutory-guidance/care-

2024 and-support-statutory-guidance

Information Sharing: Guidance for https://assets.publishing.service.gov.uk/media/66320b06c084007696fca731/Info

practitioners and managers providing sharing_advice content May 2024.pdf

safeguarding services 2024 (HM

Government).

Guidance for safer working practice https://www.saferrecruitmentconsortium.org/ files/ugd/f576a8 0d079cbe69ead5

for those working with children and 8e9e99fe462e447084.pdf

young people in education settings
(Safer Recruitment Consortium)

What to do if you’re worried a child is https://assets.publishing.service.gov.uk/media/5a80597640f0b62302692fal/What

being abused - Guidance (HM to do if you re worried a child is being abused.pdf

Government)

Local Safeguarding https://consult.education.gov.uk/child-protection-safeguarding-and-family-
Partners/Arrangements law/working-together-to-safeguard-children-revisions-

t/supporting documents/Transitional.pdf



https://www.gov.uk/government/publications/keeping-children-safe-in-education--2
https://www.gov.uk/government/publications/keeping-children-safe-in-education--2
http://www.legislation.gov.uk/ukpga/1989/41/contents
https://www.legislation.gov.uk/ukpga/2014/23/contents
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https://www.gov.uk/government/publications/disqualification-under-the-childcare-act-2006/disqualification-under-the-childcare-act-2006
https://www.legislation.gov.uk/ukpga/1974/53
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https://www.unicef.org.uk/wp-content/uploads/2016/08/unicef-convention-rights-child-uncrc.pdf
https://www.unicef.org.uk/wp-content/uploads/2016/08/unicef-convention-rights-child-uncrc.pdf
https://assets.publishing.service.gov.uk/media/65cb4349a7ded0000c79e4e1/Working_together_to_safeguard_children_2026_-_statutory_guidance.pdf
https://assets.publishing.service.gov.uk/media/65cb4349a7ded0000c79e4e1/Working_together_to_safeguard_children_2026_-_statutory_guidance.pdf
https://assets.publishing.service.gov.uk/media/66320b06c084007696fca731/Info_sharing_advice_content_May_2024.pdf
https://assets.publishing.service.gov.uk/media/66320b06c084007696fca731/Info_sharing_advice_content_May_2024.pdf
https://www.saferrecruitmentconsortium.org/_files/ugd/f576a8_0d079cbe69ea458e9e99fe462e447084.pdf
https://www.saferrecruitmentconsortium.org/_files/ugd/f576a8_0d079cbe69ea458e9e99fe462e447084.pdf
https://assets.publishing.service.gov.uk/media/5a80597640f0b62302692fa1/What_to_do_if_you_re_worried_a_child_is_being_abused.pdf
https://assets.publishing.service.gov.uk/media/5a80597640f0b62302692fa1/What_to_do_if_you_re_worried_a_child_is_being_abused.pdf
https://consult.education.gov.uk/child-protection-safeguarding-and-family-law/working-together-to-safeguard-children-revisions-t/supporting_documents/Transitional.pdf
https://consult.education.gov.uk/child-protection-safeguarding-and-family-law/working-together-to-safeguard-children-revisions-t/supporting_documents/Transitional.pdf
https://consult.education.gov.uk/child-protection-safeguarding-and-family-law/working-together-to-safeguard-children-revisions-t/supporting_documents/Transitional.pdf

